
Ike SME Education Foundation made 
s imcan t  progress in 1996 with an exating 
number of important events that merit 
attention. For instance, 1996 was the first year 
that your Foundation: 

Awarded $16,057,676in cash and in-kind 
gifts to 127institutions (a new record). . Used its new mission statement, "The Sodety 

of Manufacturing Engineem Edumon 
Foundation serves the members of the manufachxing 
profession by providing support for the advancement of 
education for manufacturing!' 
Received a total of $78,075 in Chapter and Region ' 
endowment gifts. These gifts were matched by SME. These 
gifts represent hefty increases over the 1994 total of $17,719 
and 1995's total of $30,511. 
Received another $67,008 in individual endowment gifts, 
which were also matched by sm. 
Closed the ye& with a record-braking total of $16,%'2,143 
in its endowment fund. 
Received $3 million from W E  to support the Manufa-g 
Education Plan. 

Two million dollam of the $3 million gift bolsterad your 
FOUndation's endowment while $1 million will provide grants 
to a&t mlleges and univemities in developing Nnlcula to 

bridge workplace competency gaps. Your Foundation wiU 
workhard t6 miitch these SME gifts. 

The need for your Foundation and SME: to work together 
to bAdge workplace competency gaps is enornous. For exam- 
ple, the~m&m Sodetyfm Training and Development forp 

osts that bythe year2000 more than 65% of all jobs wi+J 

qu&e somi educaton beyond high school, and 23 million 

, peopliwill bewployed in pmfessional and technhl.jobs that 
qu& ongoing training. Also, nearly 50 million workers need 
a d d i W  tr&hg just to perform their Nllent jobs @edively. 

T@ Manufiburing Education Planis a three-phased 
program designed to focus on identifying and closing the 
competency gaps betkeen manufacturing's workforce needs 
and what is provided bycurrent educational programs. The 
first phase targets the identification and subsequent correction 
of present competency gaps perceived by indushy in 
manufachuing engineers and technologists graduating from 
coU+ and universities. Competency gaps were defined as 
skills and knowledge desired by indushy but missed among 
the newly hired graduates. Industry input was gathered 
through a series of workshops mnducted frpm February 

thmugh May of 1997, concluding with a national congress 
held in Washington, DC, in June 1997. The plan also indudes 

starting lifelong learning programs for manufacturing 
pfess~onals during Phase II, wlule Phase lU focuses on K-12 
and vocational education programs. 

Beginning in 1998, your Foundation will support the 
Manufacfuring Education Plan with the new grants program 

funded by SME and in-ted parties. The grants will asslst 
post-secondarymtitutions to develop new programs that 
bridge workplace c o m p c y  gaps. 

To help promote tlus new grants pgram,  the Foundation 
worked with offidals at The Boeing Company to produce a 
promotional vidw tape entitled, "Closing Workforce 
Competency Gaps" If you would like a copy ofthis video for 
presentations, please call the SME Education Pandation 
offie at (313) 271-1500, ext 511. Here's what two prnment  
individuals say about the Manufactunng Education Flan as 
SME and the SME Education Foundation shive to raise funds 
to support the plan. 

"Manufacturing engineers must be the best in dation to 
their counterparts anywhere in the world Tbe education base 
that IS being shiven for in the SME Educahon Plan is critical to 
that competitiveness and our success as a natlon seeking to 
create wealth for the good of all society!' -Rob& W. 
Galvin, (Ihairman, Mbtomla Inc. executive committee 

"The SME Manufacturing Eduratlon Plan is absolutely 
uucial. If the aerospace industry is to continue its dominant 
position, we need those kinds of talented, capable people." - 
Phil Condit, President and CEO, The Boeing Company 

"An effort such as SME's Manufacturing Education Plan 
certamly is going to be avery u$eful element of the 
coaperative effort that we have to have among SME, our 
schools and the auto industry." -Donald Petersen, Retired 
Chabman and CEO, Ford Motor Company 

"SME's planis really a rich one which will yield graduates 
who are capable of sound engineering desip and which shall 
be able to realize prcduc6 that are elegant, safe and 
environmentally sound." -Dr. Joseph Bordogna, Deputy 
Director, National Science Fmdation 

'We heard from our manufactnring engineering 
programs at the schools. They said we're doing the best we 
can; help us mpmve the quahty, the job competency of our 
graduates. SME had to do something. This system needs to 
be improved. The Manufa-g Education Plan is the 
answe~!' -Alan T Male, PhD, PE, 1997 SME President 

It's going to take a joint effort betweenmdustry, education 
and government to solve these problems to remain globally 
competitive. W~th your interest and support, we'll get this 
important job done. Of course, your tax deductiile gft would 
be appreaated. 


